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MINISTRY OF DEFENCE
RESOLUTION
New Delhi, the 30th August, 2008

No. i{E}__’ThE._Sixth Central Pay Commission (CPC) was set up by the Government of India
by Resolution No. 5/2/2006-E 11T (A) dated 5" October, 2006 as amended by Resolution
No. 5/2/2006-E 11 (A) dated 7" December, 2006 and 5/2/2006-E 111 (A) dated 85 August,

2007. The Commission submitted its report on 24™ March, 2008, The report covered

among other things, matters relating to structure of emoluments, allowances and conditions

of service of Armed Forces personnel. Government have given careful consideration to the

recommendations of the Commission relating to these matters in respect of Officers of the

Armed Forces and have decided that the recommendations of the Commission on the

matters aforementioned in respect of these categories of Defence personnel shall be

accepted without any material change as a package with the modifications mentioned

below -

(1)

(i)

(iii)

(iv)

(v}

(vi)

Implementation of the revised pay strueture of pay bands and grade pay, as well
as pension, with effeet from 01.01.2006 and revised rates of allowances (except
Dearness Allowance/relief) with effect from 01.09.2008,

Fitment in pay bands would be based on the multiplication factor of 1.86 instead
of 1.74 recommended by Sixth Central Pay Commission;

Payment of 40% of arrears in cash in the year 2008-09 and the remaining 60%
in the year 2009-10;

Increase in the rate of annua! increment from 2.53% o 3%;

Grant of scale of Army Commanders (Rs 80,000-fixed) on non-functional basis
to those Lt. Generals who are fit for promotion as Army Commanders, but
overlooked due to lack of residual service of 2 years;

In case of existing Major General/Lt, General, Military Service Pay (MSP) to be
taken into account notionally for fixation of pay on 1.1.2006 with actual benefits
being admissible prospectively;



[ —ETE 3] WA =i TadA & AN 2l

(vil) Grade pay of Major Genersl/equivalent will be Rs. 10,000 and Lt
General/equivalent Rs. 12,000,

(wiii) Placement of Colonel/equivalent and Brigadier/equivalent in the revised Pay
Band-4 of Rs. 37400 - 67000

(ix) Enhanced pgrade pay of middle level officers (from Capt/equivalent to
Brig./fequivalent) as suggested by Defence Services.

(x) Removal oi: Campus restriction for grant of Transport Allowance;

(xi})  Grade pay to determine seniority of posts only within a cadre's hierarchy and not
between various cadres;

(xii) The rates of Special Forces Allowance for Army and Air Force o be equated with
Mavy’s Marine Commando Allowance.

2. The recommendation of the Sixth CPC relating to lateral shift of Defence Personnel

to Central Para Military Forees would be examined separately,

3 Government have not accepted the recommendations of Sixth CPC regarding
following issues:-

(a) Liberal *severance package' for employees who want to leave service without
pension with more than 15 years but less than 20 years service
(b} There should only be three closed holidays for Government employees.

(c) Flexi-hours for women employees and flexi-weeks for employees with disabilities.

4. General principles of fixation of initial pay in the revised pay structure as on
1.1.2006, fxation of pay of employees recruited on or after 1.1.2006, rate of increment in
the revised pay structure and date of increment will be as in the Government of India
Notification No. GSR 622(E) dated 20™ August, 2008.

3 The decisions taken by the Government accordingly on various recommendations
of the Commission in respect of officers of Armed Forces are indicated in the statement

at Annexure-I to this resolution. The existing pay scales of Officers of the Armed Forces

are tndicated in the Statement at Annexure--11.

[MNa. 1(30)/2008/D (Pay/Services)]
AJAY TIRKEY, Jt. Secy.




Annexure-l-Part-A

STATEMENT SHOWING THE RECOMMENDATIONS OF THE W1 CENTRAL PAY COMMISSION RELATED TO OFFICERS OF THE

ARMED FORCES AND GOVERMMENT DECISION THEREON (FIGURES REFERRED Y PARENTHESIS PERTAINS TO CHAPTER AND

PARAGRAPH OF THE PAY COMMISSION REFORT]

SkiNo.

Recommendations of the VI CPC

Decision of the Government

L

Fitment in Pay Bands

The Sixth TPC hae recommended Gtmest in the pey bend m the
following menner -

The besic pay druwwn 2s on 1,1.2006 on the existing Fifth CFC pay sceles
aliang with dearness allownnce at the rate of 7% (which would kave been

allowanes a8 deamess pay mot besn allowed woef 1.4.2004) have bean
toteled end then rounded off to next multiple of [0, This has heen taken
s the pay irt thie revised unning poy band.* (Pare Na22321)

peyable on the Fifth CPC poy seales hed merger of 50% dearness.

Accepted subjest to the following modifications:-

Fitment in pay bands based on o multiplication factor of 186
{ie. Poy+DP-+DA of 24% ason 112005 instesd of 1.74.

Military 5, Py

The Military Service Pay (MSP) will be extendsd to all the posts
in the Defence Forces up to.the fevel of Brigadier! equivalent. M3P being
a new element, fio arrears shall be peid on this sccount, It will hawaver,
I[ be considered for purposes of fxsfion of pay and pension (Pors Mo

23.[9).

The Militery Service Pay shall count s pay for all purphsss
eicept for computing fhe ennual increment(s), However, satus of the
Defence Farces officers would be determined by the grade pay attached
to their postas is the ¢aze with civilians (Para Mo, 2.3.13)

Accepted subject to the following modifications:-

in the case of existing Major Generls and Lt Generals, MSP
conld be trken into account notionally for fixation of pay on
1.1.200& with zctusl arrears heing admissible prospestively.

AVMITHOVH LY VIONT S0 LAV HILL
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Recammend: ardin scales of Dafence Fi officers

The Commission recommends- following pay-scales-for Service | Accepted subject to'the fllowing modifeations:
Officers in the Defesee Forces:-
| {in Bs:)
(inRs) Past Pay Band | Grade | Milicary
| Past Fay Band Crade | Military Pay Service
! Pay Service Pay # Pav #
Lieuzenant! equ 15600-39100 5400 ai00 Ligutenant/ equ. 15600-39100 | 5400 a000
Caprain/ equ. 15600-39100 3700 GO0 Captain/ eqn 15600-39100 | s100 A000
{ Major' equ. 15600-39100 a10d a0 Maiorf equ. 15600-39100 | 6600 5000
| Lt. Colonelf equ. 15600-39100 &R0 G000 Lt. Colgnel/ egn. 15600-39100 | F6d0 a004
| Colenel! equ. | 15800-3%100 Tand A0l Colonel sa. 7400-57000 | 8700 £000
Brigndier! eqll. | 15500-32100 400 G000 Brigadier equ. 37400-67000 | B9 G000
Mufor General{squ. | 39200-67004 000 Ni* Maicr Generslf ol I7400-67000 | 10000 Mil*
Lt, Genersll equ. | 39200-47000, | 110600 Mil Lt. Genernl! eqi. 3T400-67000 | 12000 Nil
Vice Chiefs and Army | 20000 (Fixed) Wil Mil Wice Chiefs and Armmy 20000 Mil Nil
Commanderiequ, | Commander/equ, (Fixed)
Service Chicts | 50000 (Eixed) | M| Wil Service Chicts 50000 Ml Mil
(Fixed)

# Mo amears on eteoudt of Militry Service Poy shall be payable.

*  The element-of Militory Service Poy-shell be taken in'aecount far
purpases of fitment st the fime of promotion from
Brigadier/equivatent to Major Ceneml/eguivalent (Pars Moo
23.14%,

£ Mo arrears on account of Milimry Service Pap shall be
payable.

*  The element of Militiry Service Pay shall be teken fn
account for porposes of fitment at the time of promotion
. [from Brigadierfequivaient fo Major Genemliequivalent
(i)} Colenels and Brigadiers 1o be placed in the revised Pay
Band-4,

(if) Pay Band-4 to be modified to Rs 17400-67000.

Pay of Principal Staff Officers’ tor Gemeral (4 FAS

[n vizw of the fact that PS05s are posied at service headquorters
and upgradution of the pay seale of PSOs wha deww the zame pay scale is
Corps . Commanders, who ore o the feld would affest the relativicy
betweent field end pesce pssignments, the. Commission doss oot
recomimend upgradation of the pey scale of PSOS (Para Ne. 2.3.15)

Accepted,

[€fam~—] 1dis ]
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sefe of D r G 4

The Commission rectnmends placement of the post of Bireutar
General {AFMS) in the Agex Seale of BB, D04 (fixed) corrsponding to
the pre-revised pay scabe &F Tes. 26,000 (fxed).(Pora Mo. 23185

Agespied, —|

her on angl haiy {9 #E due fp tho

fitnitres promiong g nenfunctonal hasls

“The Commission resummoends that the Covernment  should
consider the demand for grant of Higher pay bead and grade oy oo nof-
functinnnl bikks to the Defenes Forees officers whi an: not pramoted due
tn shart tenre. This fonfunctienz] opuradation, if allowed, will not count
for siber benefits ke incrense in fenaims, =t (Para Mo, L317).

Accenied subject 1o the foitewing modifications:-

Grantof the seale ol Army Commanders (R BO000- fixed) on
nup-functional besis o those L Genemls who are fif for
promation &5 ATy, Comimundars, but overiooked due to lock of
reidion] service of 2 years.

The Commbsston resommends that Lieutenmnt of - the: Ammy
Medical Corps, Army Dental Corps, Remound amd Veterinnsy Comps
shesld be given o stast that s 7.5% higher than the mintmum of the pay
band PR3 of Re15600-35100 slong with & grade pay of Ra3400
apmnohed 1o the post of Lieutenant Simil=rly, Captains i the Armiy
Meddjcal Corps should be given the entry pay Bist-is 103 higher than the

minimim of pay band PO-Y of Bs.15600-39100 stong wiih = grade pay of

i

Accepted subjest 1o the revision of grate pay atisched to the
poist of Capizin  from Rs 5700 to 100,

WVILLX S VORI A0 ALITVDAHL

15 the.nnst ol Cagtain (Pars Mo, 13,18}, s—— E
(D ardIng | curley ) =
E =
The Commizsion b of the view that oo differantinl in =abary af [
afficers-belonging 10 the Services or MNS s Justified and that the-pay Accepied with modifications as under:
band nnd grde pay of simblatly desigeated posis in Service Officers
codre and MNG cadre should be same: The mtes-af MSP would however (i sy
nzed 1o be kept wuitahly lower kesping In view the Bt that MNS officess | | Past Pay Hand Grade Militury
are oot peimasdly meant for combat duties.  (The Commission, Pay | ServiceFay
| nocordingly, recommenils the fallowing pay stacture far MNS officers:- i e
Llcutsnanpeqts. | [5600-39100 | 5400 a5
{in Rx:) Cnpain equ. [500-33100 | 5700 4200 =
Foat Pay Band | Grade | Millitary Miajorf =i, 15600-39100 | 6100 23m &
. Pay | Service Poy # 1. Colonslegn. | | SB00-30100 | 6B 4200 Il
| [ Cicusenanhiegu 1560039100 | S40d | 4200 Colonel equ. 40060 | 1600 oy | L
Capiain =an, 1560039100 | 5700 | 4300 Hrgdicr | 3740047000 | §AGO s |




- UANE QL

i Mo nreirs on peeount of Militiry Sesvice Pay ahalll be payabie.

*  The slerment of Military Service Py shall be taken In necount-for
putpases of fitreent al the fimeof peomation from Brigadisnsquivalent to
Maior Generzlfequivalant, (Para Hg. 2.3.200

Majeri equ TSENG-39100 | &0, 4700 MajorGeneral | 37400-67000 | 2000 i

L1, Colenelfequ. 15600-39100 00 2300 Bt | | | |
Colonel! equ. 136500-39100 T axon

Brigndier sqi [3800-39100 /4400 47200 " Mo amears on account of Miliary Service Puy shall be
Maior Genemall equ. | 35200-67000 SO0 N payahie.

*  The clement of Mifitery Service Pay shall be taken in
meeoint for purpases of fitment st the limo of promotion from
Brigndierfequivalent 1 Major Generaliequivalent

10.

ioe & ) et

The Commisston recammends that benefit of pay fxstion (zqunl
to-2.5% of pov) on parwith oll othér categorize of employees be-gliowed
to the officzrs of MNS cadre at the tme of their promotion. The scheme
of time bound” promotions upto the level of Licufenant Colanel, alpzady
evailnhls to the Service Officsrs should be exteaded to MNS officers:na
well [Pam Mo, 2320).

Accepled subject 10 revision of benefit of poy fixatdon would be
equal to 3% of pay.

MR Local)

It i recommended. that-all ‘officers belonging t5 MNS [Locl)
cadre should be placed in the pay band PB-3 of e 13600-39100 along
with # grade pay of Re5400 and MSP of Rsd4200. They will be eligible
for twa nop-functional finanelal upgradations as &t present on complotion

Accepred,

of stipatlated years of sepvlce (Pera No. 1.5.32)
Pay sopie of Homsrary Liswdenant and Captain

The . Cammissicn recommends. that the Tynjor Commisstoned
(Ticers an their promaotion 23 Honemry Lisstenant ar Honerary: Captain
shall b piaced [n the pay band PE-3 of Rs.15600-391040 along with &
grade pay of Ra 3400 in case.of appointment &3 Honomry Lisutsnant and
R 5700 T case of appointoent as Honorery Ceptain. Simultanecusly,
they will be paid Milltary Servics Pay of Rs6000 en por with that
pyatle to a1l the Commissionsd oificers. In consgnancs with the uniform
rales of pay fixatios proposed oo be followed in the recommended pay
bnndls, they shall be entitled o the benefit of one increment a1 the tdme of
promotion &2 Hopemry Leeotoaant ‘or Honomoey Capenin (Fare Mo
2.3.30%

tcepted subject o modification of eade pay of Henomry
Captain as B 5700,

[Ty
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3




[lowances ons & benefits and conditions ce of Defenes Fore nel

Annexnre-l- -1

SLNo. | TRecommendations of VI CPC

Decision of the Government

Allowances commen fo Cluitans and Defance Forces persorns!

Insofr o= the alfowsnces common o clvilian und Defence Forces personmel are
concemed, the recommendetions made by the Commission in Chapters 4.1 & 4.2 co
Deamess Allowanes, City Compensatary Allowence, Trnsport Allowance, Children's
Education Allowance, Conveyunce Allowance, Won-Practicing Allowsnce, will appiy
equeily to Deferce Forces personnel (Para No. 4.10.3).

In eddition to the allowarices mentioned above, the following compensatory allowances
are admissible to Defonce Forces personnel on terms and conditions as are applicable
to civilian employees, However, if ficld service conesssions are admissitle in such
greas, the Dafence Fores personne] have the option of receiving the higher of the two
allowances,

Special Compensatory (HAll Area) Allowance

Special Compensetory (Remote Locality) Allowance

Tsland Special Duty Allowanes

Project Allowence

Herd Area-Allowosnce

Specinl Compensatory (Bed Climaz) Allowance

) (Para Mo 10.8]

The revised mates tecommended in regerd ip the above allowances for civilfan
employess fn the relevant chapter will also apply in the case of Defence Fores
personnel, It bas heen brooght out by the Defenee Forces that in certain remots
loeations where there fre-na- Central Governiment estublishmenis other than defence

competent to declare areas us semute should consider, even thess locations 20 05 10
make them ehizible for compensatory aliowances s applicable, Further, areas in which
[efence Forces have to provide reljef and rescue during disasters-and calamities should
be declared haed aréns sutomaticelly and Hard Ares Allowance should be granted.
{Para Nod 10,7},

ergenizations, thess allowances are not paid. It has been suggested that the Ministry |

Accepted subject to the following
modification -

Increase in Transport Alfowance at
the lowest level 1o s 600 (from

Rs 400 I A-L/A class cities) snd ||
Rs 400 {from Rs 300 in athar

cities).

AUV IO L VICNEIO S LIEIVDEHL
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The Commission is unable to sgres o the demand related to declaration of areas:

affected by natural disasters and calamities as hard areas hecause of s repercussions
on ather Central Government and State Goverument employess.

The Commission recommends that the Central Government may isste instructions o
State Governments to also consider the difficulties in arens whers oaly Defence Forces
estmblishments are situated for the purpose of determining whether such areas qualify
for grant of compensstory allowences. (Para Mo 4.10.8].

Deputation {0 [awance

Defence Forces: persannel may  be given am option 1o either (2) druw 0% af
deputation dugy allowince alonz with -service concesstons of (b)) draw 100% of
deputation allowancs but {orego the service concessions. However, oo change i5
recommended for officers posted to the DRDO and Assam Rifles as these postings sre
not out of the regular fme of pestings for Serviee Officers, As far as the demand for
deputation te posts on the basls of equivalent pay rather than rank s concemed, the
problem would aulomatically be resolved in the revissd pay structure recommestded by
this Commission as equivalent grade pay for analogous ranks of civilian and defence
personnel hns heen recommended which should govern deputations 1o civilian

| arganizstions in futre, { Para Ne, 4.10.30)

Acceptad

Houge Rent Alloiwance

The Commission secommends that Houss Rent Allowance muy be gramted under the
existing terms and conditions 1o Defence officers at the same aic 0= fior civilians. Far
the purpose of computstion of FRA, the existing basic pay plus grede pay and e
militnry service pay shall be teken into sccount. Ministry of Defence may toke action o
revise the rental ceilings feem time Lo time keeping in view the market siuntion, | Pars
Mo, 410.15)

Accapted.

Bhutar Compensatary Allowance

The existing position szems 1o be rezsonable and the Commission is of the view that ao
further change is warranted. { Parn Mo 4. 10.18]

Accepled

[ £ Sukz—1 ladh ]
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Eduocational convession to children of missing/disabled/killed in actinn

Accopled
The Commission recommends the following revised retes:-
Tuition Fees Full reimbursement =]
Haostel Chirges Full reimbursement
Caodt of beoks/'smtionery Rs. 1000/~ pa.
Cagt of orifom Rs. 1700/ {1 ¥ear)
- Ra. 700/~ p.a(subscquent year)
Clothing Ra.500/- (1" Year)
| Rs.300/- pa.{subscquent year)
{ Parato.4.10.18)
Irstructionel Alfowance
In view of the fact that postings €5 Instrector are normally prestigious pesce pastings | Accepted

aned o large hiles in the allownnee would distirt the relativity vis-3-vis the allowences
granted in figld arens, the commission recommends that the ratz of the allowancs may
be doubled. (Pam No. 4.10.20)

A Medical o) FAM rrmy Dental Corps {ADC and Remount and

Vererinzry CorpstRFC) Officers

‘Epagialist Allnwance

The Commizsion, in line with its general appresich on-allowances and keeping in view
the fuet that non-pragtiving elfowance 15 also payable to Dectors, recommends that the
rate of the #xidting allownnce may he doubled. [ Para Mo, 4.10.33)

Post Graduate Allowance
The Commission recommends that the rate of this allowance may also be’doubled.

{ Para No. 4.10.22)

Acespted (Reckoning of Deamness:
Allgwance (DA} on Non-
Practicing Allowance (MPA) pson
[.1.2006 for fixing the pay of
Medical Doctors in - revised  pay
bands.)

AHYNICHOVHLINE - WIONEIO A LIATVO IR

£ 25— 1wvd]




Languaga A Il "

Kezping in view the onerous nature of duties [nvoived and the fot that continuence of
this allowance is subject to the reciplent learing the proficiency [edt every years o
higher rate of Increwse is considered justified in their case, Accordingly, the rates of

Ageeptad

 these awards and allowsnces may be inerensed three times. { Para Mo 4:1023)
Fiying Allmwance, Submarine Allowance, Slachen Allowance

&s Tnthe case of ather allowences, it is secommentded that the rres of these sliowances
may be doubled This will also apply in the case of MARCOS and Charfor Allowance
which iz granted to marine commandos at mies equel tw Submarine Allowence. Insofur
i35 the other demands made by the Defence Forces are concerned, the following are
recommetdsd: -

i) Flying Allowance may be: granted to-the Chisl Pety Officer ot the same rates as
Jumnior Warmant Officerof the Alr Foree.

b} Extension of Navy end Indian Air Force eligibility conditions to the Army Aviation
Pilots making them eligible for grant of the Flying Allowance g5 long as they continue
to be borme i the Avintion Cadre may be done,

@) As regards-exemption of risk related allowances from iccome tax, the Emmﬁmhn
is of view that it is for the Government to consider the matter taking into sccount all
relevant factors. [ Pam Ma: 4.10.263 E

Accepted.

Test Pilot Allnwance
The Commizsion recommends that the existing rates of Test Filot Allowance may be

a2

douabled and it should be extended to the nir crew of asmbatic teams. { Pam Mo,

Accepted

1.

| Sbrrzrine Duti Allowanee

The Commission recommends that the existing raes may be enhonced to B350 per day
for officers and Ra:30 per day for FEORs. { Fara Mo, 4.10.28)

Accepted.

[ E o[ lelh ]

Indinslieke ¢t Ehid B L




Dving Allowance, Dip Morey wed Attesdans A

The Commission tecommends tmt the existing rates of Diving Allowance and Dip
Money may be doubled. The requlrement for diving in the case of Army and Afr Force
personnel may bt oceasionel and it wonld be undair to compensate them continuousky
for their [imited fnstinces of diving, However, they should be paid Dip Money and
Diving Allewancs an pro rata basis a5 and when they ars required to dive.  (Farn N,
41029}

Aocepted

1%

Speciol Farces Allowance

The Special Forces of the Army and Alr Force are granted an allowancs wilch mnges
from e 1000 per month for Sepays, Nalks end equivalent to Rs 2600 per month for Lt
Col #hd nbove. The Defence Forces have demanded grant of this allowance at rates
admissible to MARCOS and Churinteers who are special forces of the Navy and are in
recsipt of & MARCOS ailownnce it ries similer to Submarine Allowance on the
ground thet Special Forces of Army and Air Foree are alsp elite forees with comparble
stnndards.in regard to selestion and weining. The Commission observes that at present
the rates of the Special Forces Allowance, the Field Arss Allownnce and  Counter
Insirgency. (Ops) Allowance in peace arces are the sume. Dismurbence of thiz parity by
granting 2 higher increase to Speciel Forces Allgwanes will génerase demands for
sitilar ineresse In the mtes of these eliowances, The Commission, therefore,
recommends thet the rates of Special Forces Allotwancs mey be doubled. | Pars Mo
4.10.20)

The rmes of Special Forces
Allownnce for  Amy and Adr
Foree' to-be equated with Mavy's
Murine Commarnds Allownnce.

Para J Tmitructor Allowance T, ‘il Surp r
Allpwance

The Commission recommiends that the exdsting ruies be doubled without any changein
the existing conditions of grant. { Para Mo, 4.10.38)

Accapted

Pare apce and Para R e

The Commission, while recommending that the mies of these allowances may be
doubled; 2oes not find justification for extending the allowancs to Naval aad Air Force
personnel as they gre not similarly placed. { Pora Mo, 4.10.33)

Accepted

AHVMICTHOYHLXE © VIARL A0 3 LISIVE L
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16.

il Arag Alfowanes and Conwnter = ntinny Allmwance

The Commision has observed that the existing categorization of these allowanees Tins
estnblished an cquation In the miss of Counter Insurgency Cperations Allowsniz in
peace arens with the fizld sres allowinee. This equation appears to be goite mationsl
and well thought out, In the circumstances, the Commission does not recommend sny
change i the categorization. The existing rates of the feld ares allowances and the CI
Cps elfowence may, however; be douhied. As far ss the extension of Cl Ops aflowance
10 Naval personne! i= concerned, the suggestion for grant of the allownnes based on
specific orders of the Govémnment may be aceepted with conditions for eligibility bejng
same 25 for grant of Sea GoingSen Duty Aflowsnce. { Pars Mo, 4.10.36)

Accepted.

17.

High Alvituds Allowance

In line with its general approach an alfowences, the Commizsion recommends doubling
of the existing rates of High Alfitede Allowance: As regerds the demand for o High
Altitude Allowsnce in cermin aréas at 80% of the mtes of Siachen Allownnce, the
Commission observes that Govemment has nlready grasted this allowance in July,
2007. Taking nete of the rales recommended for this allowance, the Commission

recommends that 80% of the revised Siachen Allowance shall be granted in these arens:

in‘fotore. { Pare Mo, 4.10,39)

Accepted

18.

Sea Going:Sea Dury Allowance.

The Commission recommends that retoining the relativity with the field ares
allowince, the existing raics of the Sea Going/Ses Duty Allowance may be doubled,
The commission has also noted that the genesis of the Sea Going/Sea Duty Allowance
is separation from the family. As such, it 5 of the view that the condition of 12 hours o
day is reasonahle and dods not warrant any change: [ Parn Mo, 410,40}

Accepied

1%

Hardlving Money

Ine line with its genesaf approach, the Commission recommends that the existing rates
shall be doubled, (Pars Mo, 4.10.43),

Aceepied

[E zami—} ik ]
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[ Fil rant

The Comimission recommends that the rates of the ellowance shall be doubled without
extension 1 any new eafegory.  Pam Mo, 410435

Agceplai

21

Techaicel Allowance and Professional Allswance

In line with the approach followed for alfowances, the Commission recommends (et
the exfsting rates of the allowanes shall be doubled. The Commilssion ig, however,
unsble to recommend extension of this allowancs to all officers wha undergo such
courses as chizining the qualification does not bear o direct relationship with durics in
their case. The Defence Forces have also proposed that non-technieal officers wha
attain higher qualificatioas and higher levels of competence should be compensated by
grant-of Professional Allowanes st Tier-T and 11 rates applicable 10 techndeal officers
based on the seositivity and Importance of the gualifieatjons: schieved. The
Commission isunable to fnd adeguate justification for the same, (Para Mo, 4.10.44]).

Accepled

el frrant

The Commission recommends that the existing rates of the Qualificetion Grant may be
doybled but s unehle to recommend sxtension to Medical Officers as they are pranted
a:Specialist Allowance or 3 PG Allowancs on acguining higher qualifications: ( Pam
Mo, £:10.51)

Acceptad

Oualification Allowanea

The Commission recominends doubiing of the raes of the allowance, { Fara Na.
4:10:52) |

Accepted

Judge Advocats General Degartment Fxaptination Rewaris

The Commission recommends that the rate- of this award may be doubled. (Para MNo.
4.10.54).

Accepled
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25 Llniform relaed allowances (Offleers)
The Commission recommends the following revised rates of the allowance:-
Accepted
Allowance Service FaterRs.)
Dine time kit Ammy, [AF 140000 Enatial gring)
3000(every 3 vears)
Oine time kit Mavy 18000 tnitinl gront)
S000(every 3 yeirs)
One Bme kit MNS officers 7000 (initin] grant)
1500(every 3 vears}
Distinctive unifoem MME officers A00
Kit Maintenunce All three servies 400 per month
Eit Maintenance MNS officers 400 per month
it g further recommendsd that the mies of wmiform allowenes grnted to officers shall
be increased by 23% sach time the Deaméss Allowance on revissd pay bamds goes up
by 50%.( Porn Mo. 4.1057 & Para No., 4.10.598)
6. LFuneral Allowanee
The Commission; however; recommends that the rate of funersl allowance shall be Acm:pn:;i
enhanced to B2 4000, { Pera Mo, 4.10.68)
7. | Hydrographic Survey Allowance
The Commission recommends that the exising rates shall be doubled, (Pera: No. ﬁﬂ“ﬂfta
4,10.73) )
28. Free celling for eleciricity
The existing provisioas are adequate, The Commission does not recommend any | Aceepted

i change in the existing position, { Pare Mo, 4.10.78)

[ B~ ieils ]
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3%, | Travel relared entitlemenis
The following are recommendsd: -
{i) Truvel by fustest means: including air shall be authorized for onward and refurn | Accepted
journeys to dependents  of degensed: Defence Forces persannel for - conducting
costomary socini Ties,
(i) The authorized -class of travel for hespital admission shall be the same as that
authorized for official tours,
{lif) Comveyance granted to two reiotives ofbattle cosnalties nt Govemment expanss fo
meel service personnel admized ina miliary ospits] is presently limited to the rank ol
Lizutenant Calorels and equivalent only. Provisicns of this rile should be extended 10
all defence persanned irrespective of rank. (Pam Wo. 4.1 0,36,
2, Hardsiip aftowanees, Aigecrory alfowanee, DAV eraie allowrnce
The Commission, ‘aficr examining the rationels given in regerd to- these allowanies, | Acoepied
ceald nof find adequate fustifcation for their mteoduction, o (Parz No. 4.10.87)
31 Leave Travel Concession
The Commission does niot recommend-any change in this provision except thet where | Accepted.
the childran are staymg in hostels; they may be permitted to visit parentson LTC, The
Cammission al5o does not recomimend any increise or-any change in the entitement of
Form D {Para Mo, 4.10,80}
3z, Aeting promation
It is recommended thet the sondidon of holding the higher mankifor a fived number of
conseculive days-hefors the aeting renk is paid, should be removed. . (Para No.
1, 16.94) Accepted

AUV MICTHOVILLG T VIARTEIQ ALY D FELL
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Canditions of service Officers durine fra d

The Commission dées not recommend any chéngs in the pressnt provisions related 10
raining academies, (Pim Mo, 4.1097)

Acgepred

Leinve emfitlmmemns

It i= recommendsd that the quantumof encashment of leave for Defence Forces
personnzl should e delinked from the numbers of yeers of service and all Defencs
Forces personnel shall be allowed encashment of leave of upro 300 days. The
relaxation made in the cass of civilisn employess in regurd o enceshment of leave
durimg LTC anil the cxiling for leave encathment shall also apply to Defence Forces
persannel. The demand for extending the provisions.of accumulation, gommutation end
ericashment applicable to holf pay lesve to Furlough cannot, however, be accepted gs it
would fntroduce o distinetion berween the nature of the leaye permitted 1o be encashed
by offieess and PRORs, The Commission, therefore, does nbt recaommend encashiment
of Firlough. (Perd Mo, 4:10.102).

Aceepied

Siek Leave

It has been propased th grnt fill pay to afficsrs dusing the entins period of sick leave
irrespective of durstion, provided the skkknessospitzlization s afiribuable/aggravated
due to service conditiops,

The Commission recommends: that the entire ‘period |bf hospitalization shoold be
covered by erant of full pay ond elfowsnces. (Prra Mo, 410,103
L

Maternitv Leave

A similer provisionoshould be followed in the case of women officers af the Defenoe
Farces and they should be prapted mutemity leave for 180 days for each conllnement
subject 16 o maximum of two children. (Pam Mo, 410,103}

Accepted.

ﬁé:u:r_'pici
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Hause Auilding Advince and Convevance Advance

In consomance with these recommenditions made for civilian emplioyces, the
Commission re¢ommends that Defencs Forces personnel may alio be provided the
subsidy in the interest rates for evailing of these foans from Public Sector Banks
subject 1o the ame [inits 25 have been laid down for civilian ‘employees. (Pam Mo,
4.10.104).

Mecepred

3.

Encasliment af leave of Territorial Army personnel

The Comniission recommends that padty be maintmined in the provisions related 1o
leave encashment hetween Territoriul Army personnel and reguier Army personnal.
Pera Mo 4.10:107).

Accepted

3

Fuature revision il

As Bt as Filire revision of allowmmess i concemed, revision as specified elsewhers
may be done inespest of allowenees commaon 1o civilians and Defenes Forces, In the
case of Allowances specific to Defence Foross, the rate of these allowances should be
enhanced by 23% sutomotically each time.the dearess allowance payable on the
revised pry band goesup by 50 %, (Fars Mo, 4,10, 108).

Accepted

General recommendation an alfowdnces

The Commission recomimends that the MoD and Service Headguarters may devise.a
PRI Scheme suhsuming those of the allowances which can form part of PRIS (Par nie.
4, 10109,

Accepied

ANV MIETHOVALYT P VIO SO LITZVOIHL
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EXISTING PAY SCALES OF ARMY GrericeERS (OTHER THAN NMNS)

AND THEIR EQUIVALENTS IN NAVY AND AIRFORCE

(in Rs.)

Post Pay Scale Rank Pay

Lieutenant’ equ. 8250-300-10050 -

Captair/ equ. 9600-300-11400 400

Major/ equ. 11600-325-14850 1200
Lt Colonel/ equ. 13500-400-17100 1600

Colonel/ equ. 15100-450-17350 2600
‘Brigadier/ equ. 16700-450-18050 2400

Major  General/ 18400-500-22400 -
s ———

Lt. General/ equ. 22400-525-24500 -

Vice Chiefs and 26000 (Fixed) =

Army

Commanider/equ.

Service Chiefs 30000 (Fixed) |

EXISTING PAY SCALE OF DIRECTOR GENERAL (ARMED FORCE
MEDICAL SERVICE) (DGAFMS)

(in Rs,)
Post Pay Seale
DGATMS 24050-650-26000
EXISTING PAY SCALES OF MNS OFFICERS

(in Rs.)

Post Pay Scale
Lieutenant/ equ. 2000-300-2500
Captain/ equ._ 9400-300-12100
Major/ equ. 11200-300-14800
Lt Colonel/ equ. 12800-300-15200
Colonel/ equ. 13400-300-15500
Brigadier! equ. 14700-300-16200
Major General/ equ. 16400-450-20000

HeRed
7§ e, 30 3, 2008 _
. 2(30)—wwa w3 6 awEx 2006 & ween s 5/2/2006-%-
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THE GAZETTE OF INDIA ; EXTRAORDINARY [Pant e |

RESOLUTION
New Delhi, the 30th August, 2008

No. 2(E).—The Sixth Central Pay Commission (CPC) was set up by the Government of [ndia

by resolution No. SI22006-E 111 (A) dated 5™ October, 2006 as amended by resolution
Noo S/202006-E 1 (A) dated 7™ December, 2005 and S/ZI2006-E M1 (A) dated o
August, 2007, The Commission submitted jis report on 24" March, 2008, The report
covered among other things, matters telating to structure of emoluments; allowancés and
conditions of service of Armed Forces personnel, Government have ziven carﬁﬁﬂ
consideration to the recommendations of the Commission relating to these matters in

respect of Personne! Below Officer Rank (PBOR) of the Armed Forces and have decidad

{i). Implementation of the revised pay structure of pay bands and grade pay, as wal|
45 pension, with effect from 01.01.2006 and revised rates: of allowances {except
Dearnesy Allowance/relief ) with effect fram 01.09.2008:

(i1} Fitment in pay bands based gp multiplication factor of 1.86 instead- of |74
recommended by the Sixth Central Pay Commission.

{iti)  Payment of 40, of arrears in cash in the year 2008-09 and the remaining 60%
in the year 2009-10,

(iv)  Increasein the rate of annyal inctement from 2.5% to 3%:
(¥) Removal of Campus restriction for grant of Transport Allowanee;

(v} Increase in Transport Allowance at the Jowest level tg Rs. 600 (from Hs. 400
1n-A-1/A class Cities) and Rs. 400 (from Rs. 300 in other cities);

(vit)  Grade pay tp determine seniority of posts: o ¥ within a cadre's hierarchy and
0ot between varjoys cadres;.




[ =i —mE 3 T =Rl Y . HETEE #;

(viil) Imcrease in Military Service Pay (MSP) of Personnel Below Officer Rank
(PBORs) from Rs. 1000 to Rs. 2000 pm;

(ix)  Grantof 3 ACP upgradation after §, 16 and 24 years of service to PBORS;

(x)  The rates of Special Forces Allowance for Army and Air Force (o be equated
with Navy's Manne Commando Allowance.
2. The recommendations of the Sixth Central Pay Commission relating to lateral

shift of Defence Personnel to Central Para Military forces would be examined separately

£ The Government have not accepted the recommendations of Sixth CPC regarding
following: 1ssues:-

a Liberal ‘severance packace' for employess who want te leave service without
p 2E PIDYEES . .
pension with more than 15 years but less than 20 years service.

(b)  There should only be three closed holidays for Government employees.

fe)  Flexi-hoors for women employees and flexi-weeks for employees with
disabilities.

4. General principles of fixation of mitial pay in the revised pay structure as on
1.1.2006, fexation of pay of employess recruited onoor 2fler 1.1.2008, rate of increment in
the revised pay structure and date of increment will be as in the Government of India
Motification Na. GSR 622(E) dated 20™ August, 2008,

5 The decisions taken by the Govemment accordingly on various recommendations
of the Commission in respeet of PBORS of Armed Forces are indicated in the statement

al Annexure-L The existing pay scales of PBORs in Armed Forees are at Annsxure-11.

[N T3 D200RT (Pay/Services)|
AJAY  TIRKEY. Ji Se




Annexure-L
B -4

OYWING THE RECﬂMDrLEN‘ﬂAT!ONE OF THE VI CENTRAL PAY COMMISSION RELATED TO
OW OFFICERS RANK (FEORE) OF THL ARMED FORCES AND GOVERNMENT DECISION
PERTAING TD CHAPTER AND PARAGRAFPH OF THE PAY

STATEMENT SH
PERSONNEL BEL
TIEREON (FIGURES REFERRED IN PARENTHESIS
COMMISSION REPORT)

B Recommendatinns of the VI CPC Tecizion of the Governmeant
[ Titment in the: goy bead : Eyith CPL hag recommendaed

| Grrent o the pay band in the following manner:-
Fitment in pay bazds on muiltiplication factor of .86 in stead

{ i Thi haste pey. drzwn 45 o0 115006 oo the existing Fifth | of 174 recommended by CPC has been Bpproved. This

! | CPC pay scales slong with dedrness sliowance at the raze of | wonld dlso-change the sianmg pay of PR-2 from Bs 8700
| T4% {which would have been payeble onl the Fifth CPC pay | 1o Rs 9300/

| | caics lad merger of 50% dramess gliowance 3§ earncss

i | by Bt been allowed waf, 142004} have been totaled and

! | {liess rounded off 7o neat multiple of 10, This hne been ke

| the pay in the revised running poy band.”
| (Pera L 221)

1 i e SWfF Side, Defesce Forcas) Reflways. Sclendfic

' atganizations including Deparoment of Space & DEA have
sought {he multiplication fuctor of 1.86 for fxation in the
revised pay bands oo fhe gEound thit e cmployess Weee
aleepdy drawing thison 1.1 2006

ot
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Rate of ingremtent

iw2 804 of the total pay bend {
bty band) and gode gy, [Para Ho 1219 i)

| Mitizary Service Pav for PBORS

The Commission

The-rate of annual increments in all nmoing pay bands
{slnge of fxation in the uantng b Nty

Tt of increment will be-3% for all employess instead of

recommends that all PHORS miy
e paid Milkary Servics Pay of Aei000 pm (Para o

Military Service Pé

il =r1nH

v (MSF) for PEORS has peen increased

Foom Ha: 1000/~ reearnmended by CPC 1 B 2000/~ withous

(£ nie—( ulh]

i Jird

Relutivity Hetween grane proups Xand I

The Commission. recu

Na.2327).

te 1400 for PEORS i the X group. Mo Y group pay
i a5 ¥ group pEy is being paid o protect the mclating edge |
‘af the PRORs in X gioup Visdovis ihose i Y group (Pars

meends X group pay of Accepted
shall be

InubEe ¢ Ehklk P B)H

spaies for PRORs-
{3} Oinly twis trade ETouUps O

personos
saine rank 1 tmde groap Y.

Recommaniations regarding pay yrafesof PB (Rt

The fnl!nw-iug_::cmu-nznrl_rntinns'm made in cespect of oy

pall e cetained for PBORS with
e calies ade groups ¥ and 7 bheing merged. The
| in the present Lds geup 7 shall tie placed in the

4\ The pey bandsand grade pay far same sanks inboth the:
wade groups will be same, The personnel in trade growp X

table belowr-

Arcepted subject to the modificalions 85 irdiczted in the

will have & separals N CGroup Py




ill) The revised pey bands, grade
end X Group Bay for Pesonnel
trade groups X and Y shall be as under:-

pay, Milimry Seivice Fay
Below Ofbcer Ranks in

]

# Mo ACEArs Of BOCT

[Thats uf Military Service Pay ghail be

Army Army

hs) (inPs)
PRORs | Recommended | Grade | Military | X {Pﬂom_ Recommen | Grade | Military | X Group
(Existing Pay Band TPay Sprvice | Group {Existing ~ded  Pay' | Pay Service | Pay=®
Scales) B Pay # Pay= Seales) | Band ) Pay i
[Sepoy | 486020200 | 2000 | 1000 1400 [Sepoy | 5200-20200 | 2000 | 3000 1400
Naik ABE0-20200 | 2400 1000 1400 Naik §200-20200 | 2400 | 2000 1400
Havalder | 4860-20200 | 2800 | 1000 1400 Havaldar | 5200-202007] 2800 | 2000 1400
b Sph | B700-34800 [ 4200 | 1000 1400 WbSub | 9300-34800 | 4200|2000 1400
Subedur | 570034300 | 4500 | 1000 1400 Subedar | 9300-34500 [4600° | 2000 1400 |
| Sub. B700-34800 | 4800 | 10CO 1400 Sith. 9300-34800 | 4800 | 2000 400
| Mal Myj.

# To areass on account of Military

Service Pay shall be

payable: ) payable.
=% Group Pay s payable ool iz (- FPRORS in X Group. * ¥ Graup Pay is payeble only b the PEORS in X Group,
Air Fares aAlr Faece
_ (inRs) (inRs-)
TRORs | Recommen | Grade | Militury | X2 PBORs | Recommen | Grade I Military | “X"
(Existing. |-ded  Pay Pay Sarvice | Group (Gxisting | -ded Pay [ Pay Service | Group
Seales) HBand TayH Pay Srales) Band Payh Pay
1
ACTAC 4850-20200 | 2000 Lood L4R0 ACTAC S200-20200. |26 2000 1400
Corpoml AR60-20200 | 2400 1080 1400 1 Corperal S200-70200° (<2400 |2{.‘I]CI 1404

[T ]|
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Sergeant 486070700 200 1000 14040 Hergeant F200-20200 | 2800|2000 1400
Jr. Warrant | BT00=34300 | 4200 Logd 1484 Jr. Warrant | 930034300 | 4200 2000 1400
Cificer Cifficer

Warrant BI00-34500 | 4800 1006 laqn Warran TAG0-34B00 | 4500 2000 1400
CHiicar Oificer )

MWD i' B700-3430{ [ 480D LG 1460 MWD Q30H-34B00 | 4800, | 2000 1400

# Mo amears oo aceount of Military Service Pay shell

i - Mo arrears on atcouit af Milimary Servioe Pay shall

be payable. be payoble. )
* X' Crmoup Pay Is payable only to the PEORs in X Group, | * X Group Pay is peyible only 1o the PRORY in 3 Group,
Nawy -X Groun Mavy -X Grouw
y HERES] (In Rz}
PBOHs Recommen | Grade | Militery | 4X0 PBORs Recotminen | Grade | Milltary | “X?
(Existing | -ded  Pay | Pay Service | Group [Exlsting |-ded Poy | Pay Service | Group
Seales) Band Puyd Boy= Seales) Band Poy# Pay*
Apprentice” | 4H80-Z0200 | 2000 1000 1400 Apprentice | 5200-20200 | 2000 2000 14040
ArificerY [ 486020200 | 2400 [oon 1400 Artificer V- | 320020200 | 2400 2000 1400
Hertifiper 4360-20200 | ZBOO Lood 1200 Astificsr S200-20700 | 2300 2000 14040
IV v
Amificer- E700-34200 | 3400 1000 1240 Artificer- 2300-34800 | 3200 2000 1400
1111+ e §
Chief 8700-34800 | 4200 1060 1400 Chief 930434800 | 4200 2000 Lann
Artificer Anificer
MCPE O FT00-34800 | 4600 LOG0 1400 MCPO T QR00-34800 | 4600 2000 1240
MEPO T B700-34800 | 4800 1900 1400 MCPO 1 BA00-34800 | 4800 2000 =00

[ £ fer—] iiliv]
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payeble.

5 Mg amear= on tccount of Militry Serce

Py sheil b

* X Groip Payispayeble only to the FEORs in % Group,
s s piermediate. soale not availabie in the civilian side-

e
# Mo &rrears on gorount
pryable.

T Viiiitary Service Pay shall be

* ¥ Group Pay is payeble only o the FEORs in H Group,
« #Intermcdiate seale not svaifable in the eivilinn side

Mavy-¥ Group Mavy-¥ Group
inFs] ' (in st
PBO Recommended | Grude Itilitary PBORs Tecommended | Grade | Military
{Ezisting Pay Band Pay Service (Existing Pay Band Pay Service
Senles) - Pay i Scales) Pay #
Seaman 1 | 4R60-20200 o 10040 Searman 10/ | s200-20200 2000 2000
Seaman 1 I | Senman 1 =
Trading Sesman | 4860-202400 2400 § 000 Teadimg Seaman | 5200-20200 2400 2000
| Petty Officer 48[0-20200 2800 1000 Petty Officer £200-20200 ZR00 2000 |
Chief Py | B700-34800 2300 1000 Chief  Petty | 9300-34B00 4200 2000
Offcer Officer
MCPO I B700-34800 600 ] [MCEOTE S300-34800 4600 | 2000
MEPD T700-34300  |-4800 o [MCPO1 gin0-34so0 | 4800|2000
4 No arrears on ccount of Military Servies Pay shall be | # Mo arreats on sccount of Military Serviee Pay shull be
peyakle. {Parz MNo. 2338 paysble.
lﬁ Pay of pecruity during fraflng
The Commission recommends. that the sxisting | Aooepisd
pogition regacding ey of rectuits during timng mAY
cantinye [Fars No; 2339 :
|'.‘7 Pav siructure of DSC personacl
The comesponding pay bands and grade pay | Accepled
recommended for these groiips shall apply in thelr case also
upgraded to Group s am

The post Group 2 shall stand
| i ol e M 21
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B—BORE BLTE

T Non-Conthataets Enrolled (NCE]

lhe Commission recommends  that sl the MNog-
Combatants Ermolled |0 the air force be retrained and piagsd
i the pay band PB-1 of R 4860-20200 elong with 2 grade
ray -of Rs.1800. All fsure recutments of WNCE shall be
rmade in this grade along with higher qualifications akin.to
thos= prescrbed in the cess of eiviliens (Pam Ne. 2.3

ted subject to the modification thet the minimum of
the pay band is ncreased from 4860 to 3200

Minimun Senefir an pramoetion

In the revised soheme of running pay bands and grade
pay, prescribing 2 minimimn henefit at the time of promoticn
|z meaningiess as every promaton: shall-allow benefit of one
ferement ulong with the ingresss in prade pEY. In the
revized scheme of running puy bands, 0o minimum benefit gt
the time of promotion 15 being presaibed n case of clviliens,
Accordinsly, no: jestification remains. for prescobing sech
minimin incresss i case of the Defence Forees {Pama Mo,
2333

| dssured Career Progression Sciame for PEORS

The Commission recommends that the. time bound
promolicn scheme in cose of PBORs shall allow two
fimancial upgradations rn completion of 10 and 20 years of
service a5 at present. The financizl apgradations under the
peheme shall allow bezefit of pay Hxstion egusl to ooz
increment along with the higher grade pay. As regards the
ather suggestions relating to residency period for promotion

of PROIS, Ministry of Defence may et tp dl Inter-Services:
Cpmumitiee 1o consider the matter after the revised scheme of
| running pay bands is implemented (Para No. 2.3.34).

afier B, 15 nnd 24 years af zervice
pradation will take place caly in
which nesd not necessatly he

Three ACE upgradations
hes been epproyed. The-up
the hierarchy of Grade Pays,
the hierssehy in that partcular cadre.

[© 2nm—T 1]
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Allowances concessions & benefits and conditinns of servics of Defencs Forees personme]

SLNn. |

Recommendations of the V1 CPC

Decision of the Government

1

Adfanrces comman ' fo. Civiliany and Defence Forces perronns!

Insafir 2= the allowancss common to civilisg 1td Defenes Forces perstnnel are
concerzed, the recommendetions made by the Commitinn in Chapters 4.1 & 4200
Deamess Allawanes; City Compensatory Allowance, Tronspor: Allowancs, Children's
Educstion Allowanee, Conveyunees Allowanee, Non-Practicing Allowsnce; will zpply
squally to. Defence Forees persormel (Para No. 4,10.5%

In addition to the allowances mentioned above, the following: compensstory
allowaness are admissible io Diefence Forees personnel on terms ind éonditions ds are
spplicable te eivilian employees. However, if field service concessions are admissible
i such arras: tie Defence Forcey parsonzel heve the aption of receiving the higherof
the two nllowances,

Special Commpensatory (Hill Area) Allawance:

‘Special Compensatary (Remote Lacality) Allowencs

Island Zpacial Dty Allawnnse

Project Allowance

Hard Arca Allowancs

Special Compensatory (Bad Climate) Alldwence
(Para WHa,5.10.6)

The revised rmtes recommendsd In tgard o the sbove allowancss for civilian
eniployees in the rlevant chapter will also gpply in the case of Defence Forcs

Accepted gubject to  Cthe
maodification  that  Tranaporn
AMlawanee for the employees &t
the owest levels in A-1/A class
cities and other towns FTom Bs
400 end- Rs, 300 secommended
by the CPC iy increased to R,
600 and Ra. 400 respectively.

personnel {t hus been brought om by the Defence Forces that [ ‘cerain remote

AMVHIQEOVILLC P VICINT A0S 32V0 )] L
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loeatinns whers thers are go Central Ooyemmient estsblishments other than defence
arganizations, these ullowinces are oot paid. Tt hes been sugpested that the Minismy
comipetent o declars: areas-as remote should consider cven these logations so s o
make them eligible for compensatory allowences as eppliceble. Firthar, areas in whick
Diefertce Forces have 1o provide relief and rescue during disasters and: calemities
should b= declared herd sress automaticslly and Herd Aren Allowence should ' be

grented. (Fare Mo.#.10.7).

The Comumission 15 unsble'to sgree 4o the demund related to declambon of
sress affected by natural disasiers sod cplomities as hand- areas: because of it
repercussions on other Central Government and State Government employess,

The Commission: recomimends thet the Centeal Govermment may o issue
ingtruetions to State Govemments to also cansider the difficulticy in arens whera only
Defence Farces estblishments are situnted for the purpose of determining whether
guch sreps qualily for grent of compensatory allowsnses: (Fars Mo, 4,10.8),

Deputati A llowance

Defence Forces personmel mey be given en optos: to either (z) dw 50% of
deputation duty allowance along with service concessions or (b) draw 100%% of
deputution wllawnnse but forego the serndice coocsssions, Howeyer, mo chanpe-is
recommended for officers posted to the DRDO and Assam Rifles ag these postings are
not out of the regular ling of postings for Service Officers. As fir as the demand for
deputation to posts on the besis of squivalent pay rather then rank is conecemed, the
problem would sutamatically be resolved in the tevised pay structure recommended by
this Commission r8 equivalent grade pay for =nelogous manks of civilian snd defence
personne] haso been recommended which should  govern deputations to civilinn
argeEnizations in futnre, { Para Mo, 4.10.10)

Acocspted

[ £ mim—I LB ]
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Compensation in lie narter (I

The Commistion recommends the fallawing rates of CTL.C) which mey be increased by
23% every time the dearness allowance payable on tovised pay bands goes up by
5054

Pasts City nlassificaticon

& X Z

Sepowhk 3600 2404 L&20
Huy 4200 2800 2000
JCOs 5400 3500 “2400
HEE) 1800 1204 ]

In:eddition, in 'oeder 10 -iron out-any inconsistencles, it is firter reccnumended that
PBORS may have the option ta chosse CILG o HRA, whichever is more beneficial In
consonatce with the dispensation recommended for CFMFs, introduction of Family
Accommodation Allowence egual to minimum HEA payahble in the Government to
civilian employees 15 recommended for those PEORs who: do pot fall within the
authorived marded establishment |0 grder (o provide ame compensation for housing
of the femilies of these personns!. The rate of this alloweance will incresss by 23% each
time the price index increases by 50%0.0 Pare Mo, 4.10.14)

Acceptad-

House Rent Allpwance

The Comminssion recommends that Honse Rent Allowance may be granted under the
exizting terms end conditions to Defence officers at the same mte a8 for civiliens. For
the purpode of computation of HRA, the existing: basic pey plus-grade pey and- the
military service pey shall be tiken inta account. Ministry of Defence mey take action
to revise the rental ceilings from time fo time kecping in view the market sihution,
{Para Mo 4.10:15)

Accepied

AHVHITHOYHLXT: VIONI 0 S HEVD EHL
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granted in Geld-areas, the commission recommends thet the rate of the allowence may

be doubled.

(ParaNa. 4.10.20)

E‘ g1 Categary Exizting Rafe Recommended

,_.Tfk'-e. Rate

i 1COs  =nd | Bs 300/month | Ra.1000/month
dquivalent

2 MNCOs and | Rs300/month Rs.50{Vmanth
| equivelent

5 Bi Car Allgw
The existing position sesmsto be rensonsble and the Commission is of the view that { Accepted
no further chenge is warmnted. { Pasa Mo, 4.10.185)
[ Edueational concesyion to children of missine/divabiss in metion
‘The Commission recammends the following revised rates:-
Accepted
[ Tuition Fees Full retmbursemen: ]
[ Hostel Charges Full reimbursemen |
| Cost of books/stafignery Rs.li]'EIUI-E%
Cogt of uniferm Rs. 1700/ (1% Year)
Rs.700/- p.a.(subsequent vear)
Clothing Rs.500- (17 Year)
| R3300/- p.a.(subsequent year)
1= | [Pare Mo, 4.10:18)
0 Invtrurtional A lowance
In view af the fact that pastings as Instructor &re normally prestigious poage pastings
arid a large hike in the allowancs would disturb the relativity wis-4viz the allowances | Accepted

Inkimlile * kol e Db
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Languape Award4lowance

Keeping in view the onsrous gamre of duties nvolved and the fact thet cantingence of
this allowarce is suhject to the recipient clearing the proficiensy lest every year, o
hipher rate of increase {5 contidered justified i their cute, Accordingly, the mates of
thess awards and allowanices may be Increased thiee tmeb ( Fara Mo, 4.10.20)

Fluing Allawance, Submarine Allowance, Siaplen Allowance

As in the cise of other sliowances, it is recemmended that the retes of thess
allowances moy be doubled. This will also epply in the case of MARCOS and Cheriot
Allowance which is granfed to mesing commbnds: StoTates equat to Submarine
Allpwence. Insofir ns the other demands made by (ke Defence Forces e concerned,
the following ere meammended; -

&) Flying Allowance may be granted 1o the Chief Py (Offinar ut the spme Tates 45
Junior Warrant OMieer of the AlrForee,

5} Extansion of Mavy and Indian Alr Force eligibilisy conditions to the Army Avistion
Pliots making them sligible for grant of the Flying Allowsnce 8s long as they continue
to be Bome in the Aviation Cadre may be done.

¢) ‘As répards sxemption of sk related allowances Fom income tax, the Commission
is-of view that it is for the Covemment to consider the matter taking into sccounl all
relevant fchars: { Para Wo, 4.1026)

14

Tunt Pifat Aflpwance

The Commission resmmmends that the existing rates'of Test Pilat Allowante may be
donbied and it should be extendsd to the @ir crew of serobatic teams. ( Para Mo,
41027

[EI
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Sulimarine Daty Alfowance

Thie Commission recommends that the sxisting retes mey be enhanced to'Ra.50 per
dav for officers and Rs 30 per day for FBORS, | Pare Mo:4.10.28)

Apcepted

12

Diving Allowance, Do Money and Aitenidan! Allowgrice

The Commission recommends thet the existing rates of Diving Allownnes snd Dip
Money may be doubled. The requirement for diving in the casc of Army ead Air Foree
persoinel may-be occasicnal and it would be unfair-to compensate them contmuauely
fir their limited instanoes of diving However, they should be paid Dip Monzy ind
Diving Allownzee an pro reta basis a5 and when tHey are required 1o dive. (Para Mo
4.10,29)

Accepred

Soecial Forces Allowance

The Special Forces aof the Army asd Air Foree ero granied-an allowanee which ringes
frorm s 1000 per menth for Sepoys, Nailks end equivalent to Rs 2600 per month for
Lt Col snd shave. The Defence Foress heve dentanded grant of this-allowance at raies
admissible in MARCOS and Charioneers who are special forees of the Navy and mre in
receipt of o MARCOS uilnwance of rates similss to Submerdne Allowence: oo the
ground that Special Fdcees of Ammy and Afr Force ars slso elite forces with
compamble standards in regard to selection and training. The Commission observes
thart ar present the rates of the Special Forces Allowanes, the Field Avea Allowance aed
Covnter Insurgency (Ops) Allowance in peace sreas-are the same. Dismurbance of this
parity by granfing a higher fmcresse 1o Special Forces Allowance will generats
demands for similsr ineresse in the rates of these allowances. The Commission,
therefore, recommends that the rates of Special Forces Allowancs may be doubled.

[ Pars Mo. 4.10.30)

Epecial Forces Allowances 1o
Army and Alr Fors
Commandns will be paid at the
same rate ‘a5 appliesble  for
Mavy's Mlarme
Commandoa(MARCOE)

(€ a1 L ]
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14

Para Jump Instructor Allowiance and Free Fall Jump Insiructor
Allowance

The Commission recommends that the existing Tates be donbled withoot sny change in
the existing conditions of grant. { Pars No. 4.10.31)

Accepted,

13

Pare Alfowance gnd Parg Reserye Allowance

The Commission, while recommending that the rates of these silowances may be
daubled, does not find justification for extending the ellowanes to2¥avel and Alr Force
personne] g8 they are oot similady placed. { Para No. 4.10.33)

Aedepted

14

Highly dctive Field Area Allowance and Counter Incureency Operationy Allowance

The Commission hag chserved thet the existing categorization of thess nllowsances hits
eatnblished un equation in the rates of CI Ops-Allowanes in pesce areas with the field
arze allowance. This equetion appears to be quite rational and well thought out Iutihe.
circumstances, the Commission does not recommend any change inthe cetegordzation.
The cxisting retes: of the feld srex nllowsnces end the CI Ops sllowsnes may,
however, be doubled. A far as the extension of CI Ops allowancs 1o Maval perzonnz!
I5-concemned, the suggestion for grant of the allowance based on specific orders of the
Fovernment muy be acceptad with conditions for eligibility being same es for-grant of
Sea Going/Sea Duty Allowanee. { Para Mo, 4.10.38)

A.-:::e;.;[eld

17

High Altituds Allowance

In line with its general approach on allowemces, the Commission Tecommends
doubling of the exidting mtes of High Altirede Allowence. As regards the demnd fora
High Altinude Allowanes i certain treas ot 809 of the mies of Siachen Allowsance, the
Commistion abzerves that Government bae already granted thic ellowencs in Tuly,
2007. Teking note of the rates recommended for this allewanee, the Commissicon
recommends that B0% of the revis=d Siachen Allowence shall e granted in these areas
in firtare, { Pare Mo, 4.10.35)

Accapled

ERN
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13 Sea GoingdSea Dury Allowance
The Commission recommends thet retaining the relativity with the fSeld aren | Adcepted
aliowance, the existing rates of the Séa Going/Sea Dury Allowsancs may be doubled.
The commiszion has efso-noied that the genesis of the Sea Ooing/Ses Thity Allowance
is eparation from the family. A= such, it is of the view that the condition of 12 houria
day is edscnable and does not wefrantany change.
{Para No.4.10:40)
1% Hardlying Manep
In line with its general dpproach, the Commission recommends that the cxisting rates | Accepied
shall be douhled.
{Prrw Mo, 4.10:42)
20 wtical Hee
These technisinne are suthorized (o mainin or service. sireraf] and related systems. |-Accepled
The Commission recommends that rate of this alldwance shell ke doubled.
( Para Mo, 4:10.45)
21 Flight Charee Certificote Allowance
The Commission récommends that the rates of the allowance miy be doubled and that | Accepted

this anomaly may be removed pravided such cerification m the absence of Techanical
Oifficers s not part of the narmal charter of duties of the ranks sbove Jumior Werrant
Oifficers in the Alr Force ard eonesponding ranks in the Army, Further, extensicn of |
the Allowanes to PRORS below Air Artificer ond equivalent as proposed by the
Dielence Forces may he done provided they sate given independent cherge of
mnchineryfequinment snd perform these duties-i.e. the existing elipibility copditions
foir grant ars not changed. { Para Wo, 4.10.46)

[C-3n—=1 1k}
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| dir Worthiness Certificate Alowance

doubled end may be Incrensed by 25% each time the Deamess Allowance goes up hy
50%. (Para Mo.4.10.60)

The Commission recommends that the exdsting rutes shall be doubled. [ Pam Mo, Accepled
4.1047)
3 Alr Stevwnrd Allowance
‘The Commission recommends doubling of the allawanes without extension to soy zew | Accepted
category. (-Pars Mo, 4.10.48)
24 Air Despateh Pay
The Commission recommedids doubling of the allowince which may also be renamed | Accepted
2= Ajr Despatch Allowsnee. [ Paza Mo 410489
25 Qunllfeation Allnwapce
The. Commission recommends doubling of the rates of the allowance, ( Para No: Accepted
4. 10:52)
26 Shorthand Allawance
The Commissicn recommends that the rmte of the allowante may be doubled. In the | Accepted
Army, bowever, personnel on shotthond duties are wsuslly appointed en re-
deplayment. Extension to Armmy PBOHRs is, therefore, not recommended.
[ Pam No.d.10.53)
aF Orifarm related allowapees (PEORs]
The Commission recommends that the existing rates of thisse allowsnces shall also be | Adceptad,

T
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enhenced o Ra 4000, { Pars Mo 4.10.63)

23 | Compaosire Personal Maintenance Allowance (PBORs]
The Commissicn, kesping In visw the sikancement mude for such-allowsness or: the Agcepied
civilian side including those applicable to the CPMFs, recommends doubling of the
rates of the allovanee. | Puma Mo, 4.10.63)
19 Epectacle Allowianes
Keeping in view the genersl ingrease in-prices since 1996-57; the following rafes of Accepted
reimbursement are recommendsd; -
Catzgory Rate
For spettoeles with normal lenses Ra130
Far spectacles with hifocal lenses Rs230
Mo newallowande Tor purchase of Contact Lenses is, however, recommended,
| [Fara Mo. 4.10:64 & Pors Wo. 4,10.55)
30 Acting Alfowance
The Commission tecommends that the existng rates: of the Allowence shall be | Accepted
doubled. {Pam No: 4.10.65 & Poera Mo, 4 10.67)
31 Fureral Allowance
The Commisgion, howsever, recommends that the mis of funcre] allowancs ‘shell be | Accapted
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32

Rewardy for maritorions rarvice

The Commission recommends thet the cewesds for mentorious service should
ultimazely ke incorporated in the Performence Releted Incentive Sl:h'l:m; (PRIS) fuc
Defince Farces. In the meantime, the tite of sonuity shall be doobled.| Para Mo
£.16.,70 & Para No.4.10.71)

Agcepted

33

Sphmarine Techmical Allowance

In line with-the recommendationg mads for other allowances, the yete may be doubled
to Bs: 200 per mopth without eny'change in the conditinns for grent of the Allowsnoe,
(Part Mo, £.10.72)

Aczepted

Ll ; Aflowance

The Commission recommiends that the existng rates shall be doubled. (Pera Mo
4.10.73)

Apcepted

ET

Unit Charee & Chiree Certfficats Allvance

The Commission recommends that the rates of Uriit and Charge Certificate Allownncs
shall be doubled without sitandion to uny new category. (Pera No. 4.10.75)

Accepted

k1]

Boiler Wateh Kesping Allowance

The Commission, finding merit in e proposal, and teking fma account the diffioult
waorking conditions near boilers, recommends ingoduction. of a Boiler Watch keeping
pllowanes at the cite of REZ000 per month to be ganted o these safloms
Comesponding  personnel on beard Cosst Guard: end “suzvey ships shall slzo be
extenided this allowange ot the same mte. (Fars No. 4,10.77)

Aecepted

Free peiling for efectricing

The =xisting provisions are sdeguete. The Commission does pol recommend &ny
change in'the existing position, ( ParaNo, 4.10,78)

Accepted

x-.
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Errra Dty Alldwanse

The Commission recommends that the cxsting mies af the Extrs Dty Fﬂm:: m'iay
be doubled and the Allawnnes meay be subsumed fn the PRIS in fumre, o view of this,
no rationale exists for exicnding this sllowsnceio new categores. | Para™Mo. 4.10.79)

Accrpted

a0

Claxsification Alfowance

The Commission recommends that-the existing rates of Clessifcation Allowanes may

Fores under simflar conditions s available in the Army by prescrbing specific trade
gualifications for prant of the allowance. It is ficther recommended that 190% of the
claisifigating allowenes shall he teckensd for grunt of pension. {Fara No, 4.10.82)

be doubled &nd the allowance may ke extended to the PEORs of the Navy and Afr.

Accented

Good Samice/Good Condtct/Badee Pay

The Commission hae seporutely recammended introduction of Performance Relsted
Incentive Scheme (PRIS) for the Deferce Foress. 1t is, therefnrs, suggested thar Goad
Servics Pay may be subsumed in the FRIS to be evolved for Defence Foress personnel,
However, till soch time the detsiled scheme s eviolved, the existing mtesshauld be
doubled and ‘the-allowence be given without any-chengs in the conditions of grant,
(Para No, 4.10.85)

Aggepted

41

Travel refated entitlemenis
The folldwing ere recommiended: -
(i) Travel by fastest mesns including air shall bs suthorized for ooward sod retem

journeys to dependents of decepsed Defence Forces personmel for - conducting
customary-social rites.

(i) The suthorized cless of trevel for hogpitsl admiseion shall be the:same 25 that
{ suthorized for official tours.

Accepten
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{iif) Conveynnece grafted to two relatives of batile casualties st Govermment expende (o
mest service personnel admitted in a military hospitol is presently limited ta the ok of
Lismitnant Colooels and equivalent only. Provisions of this mle shotld be extended to
all defence personnsl imespective of rank: (Pam No. 4.10.88)

perannnel should be de-linked from the numbers of years.of service snd al] Defence
Forecz persomnel shall be atlowed encashment of leave of umo 300 days. The
relaxation mede in the case of oivilian smployess in regard to encashment of lenve
during LTC and the ceiling for [eave sneashment shall also apply to Defence Forces
personnel, The demand for extending the pravisions of accumulation, commutation

| mnd sncashiment applicable to half pay leave to Furlough cammot, however, be accepted

42 Hurdvhip affpwance, dssessors allawance, UA P orew allowance
The-Commissian, -after sxemining the rationale given in repard to thess ailowancss, | Accepted
could not find adequate justificatian for their introduction. |, (Fara No. 4.10.87)

43, Leave Travel Concesvion
The Cemmission does not recommend sny chungé in this provision sxcept that where | Accepted.
the children ere staying in hostels, they moy be permitted to visit parents on LTC. The
Commission also does not regommend any tocrease or any change in the entitjement of
Form D (Para Moo 4.10:90),

A Aeting promotion
[t i9 recommernded that the condition of halding the higher rank fir o fxed number of | Acctpred
consecotive days befors the netng renk is peid, should be removed . (Pers Mo
4.10.54)

45 Leaave sntitlarments
It iz recommended thet the quantum of escsshment of Jeave for Defence Forces | Accented
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e itwonid intraduee o distincton between the nemire of the loeve permitted o be
encashed by affiesss and PEORs. The Commission, therefure, doss oot reoommend
encashment aF Fuﬂﬂuf__th. (Para Mo, 4.10.102.

46

House Building Advance and Convepance Advance

[ comsonapee with these Tecommendstions made forcivilian employees, the
Commission recommends that Defence Forces perschinel may also be provided the
subsidy in the interest rates for availing of these Joans from Public Sector Banks
subject 1o the same limits as have been laid down for civilian employess: (Pars No.
4.10:104),

Arcepted

47

Cormtron ration seale for PRORY

The Commission i niol in a pesiton to make-aty recommendsting in the manst. Tt is
for the Government to decide scales of mtfon required kespitip in view il reidvant
iactors. (Para Mo, 2.10,106).

Accepied

48

Encashment of leave of Territariel drmy personnel

The Commission recommenidy thet parity be mudatstned in the provisicns related 1o
leave encashment between Terrdtorial Army personnel and:regular Army persommel.
{Para Wo. 4.10.107),

‘Accepied

49

Futare revisiorn of alfowancay

As far-es fiture revision of allowances is concerned, revision as specified elsewher
‘may be dons in respect of ailowitnces commaon to chvilians and Defence Forces: [n the
casc of allowences specitic to Defence Forees, the nie of these allowancss should be
enhanzed by 25% sutomatically each time the deamess sllowance paynble oo the
revised pey bend poes up by 50%.(Para Mo, 4,10.108).

Acoepted

Cresaral recommendation drn allawanees

The Commission, therefare, reeommends that the MoD and Service Headquarters may
deviee 2 PRI Scheme subsuming those of the allowances which can form part of PRTS.

(Para No. 4.10.109).

Accepted
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ANNEXURE-II

EXISTING PAY SCALES OF PERSONNEL B

ELOW OFFICER RANK
(PEOR)
(In Rs.)
Army
Existing Pay Scales il
Ranlk Group A Group Y Group 2 Ji
Sepoy 3600-70-4650 3250-70-4300 3050-55-3875
Naik 3700-85-4975 3425-85-4700 3150-70-4200
Havaldar | 4150-100-5650 | 3600-100-5100 3250-85-4525
Nb Sub | 5770-140-8290 | 5620-140-8140 5200-125-7450
| Subedar | 6750-190-9790 [ 6600-170-9320 6170-155-8650
Sub. Maj. | 7250-200-10050 | 6750-200-9550 6600-200-9400 |
_Air Force
~ Existing Pay Scales |
Rank Group X Group Y Group Z
AC 3675 3250 3050 i
LAC 4025-60-4925 | 3650-60-4550 3080-60-3980
CPL 4150-70-5200 | 3900-70-4950 3200-70-4250 |
SGT 5000-100-6500 | 4320-85-5595 3775-85-5050
IWO 5770-140-8290 | 5620-140-8140 5200-125-7450
WO .6750-190-9790 | 6600-170-9320 6170-155-8650
[MWO | 7400-200-10200 | 6750-200-9550 | 6600-200-9400
Navy:
Existing Pay Scales |
Rank Group X Group Y Group Z
App/Seaman 11 3200-60-3260 | 3325-60-3445 | 3050-55-3215
Art V/Seaman 1 4150-70-4360 | 3650-60-4550 | 3080-60-3980
Art 1V/ Ldg Seaman | 4550-100-6350 | 3900-70-4950 [ 3200-70-4250
Art 111-1/PO 5120-100-7120 | 4320-85-5595 | 3775-85-5050 |
Chief Art/CPO  6000-125-8250 | 5620-140-8140 | 5200-125-7450
MCPO 11 6750-190-9790 | 6600-170-9320 | 6170-155-8650
[MCPO 1 7400-200-10200 | 6750-200-9550 | 6600-200-9400
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